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Articke 7T
SCHOOL OF NLRSING FACULTY UNIT MEMBERS
A Faculry Contracts
|, Facully unit members will normally be appoinied on cither an academic vear o o calendar
vir hasis. Academic year appointments are for 10 months, nonnally between August 15 and

June 13, Academic vear appointments provide for salary payments to be spread our over 12
months, Calendar year appointments are for 12 months.

2. In cases whare faculty unit members” Contracts are nol reiiewed due Lo program suspension o
deercase in cnrollment, i the need for faculty unit members in these areas should arise, the
Lniversdty shall give doe consideratipn. L Lhese foslty unil embers for rehome.

B. I"acuity Effort

1. Faculte af thee Schol of Nursing have cither a wen { 100 months or twelve (12) month
appuintments, based on the needs of the program and the School.

2, The academic vear for tweive {12) month facelty woit mesnbers shalt began on July 1 the
acnadernic year [or the {10} mosth Feully unil members shull begin on Augusl |55,

3. Faculty onil members teacher contact hours (TCHs) ane delined below.

TCH Expectalinns per year.

Men-Tenure Track BTT Tenure Track TT |
| Rank Academic ! Calcndar fank Academic | Calendur
| year Year wvear Ycar
. —_ = === — I i r ——t . - -
REHS 24 a0 | !
Lecrarer I |
} — - — | |
RBHS 24 a0
Imstrucior | ‘ |
Assislanl 21 27 Assistant G| 5o 12-18" |

Professor | Mrofessor
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I Associate ] 18 24 Associale l 135 18
Professor [ l Professor ;
| |
s e | e e = g B e e e |
Professor 113 |18 Professor |6-9 9-12
| !
o 4 ‘
Distinguished | 12 |15 Distinguished |6 6-9
[ Professor | Professor ! I
L_____.ﬁ__J__ p = ol e | A |

**Range is based on years in appointment. with newer appoinunenis having fewer credit requirements, Per the
Chancellor - newly hired tenure track faculty shall have 70% of the protected effort for the first 3 vears to launch a
funded program of rescarch

I a course 18 cancelled. the faculty member will be expected to teach another course cither during the same
semester or in g subsequent semester. Appropriate Divisional Associate Deans will determine such reductions or
ncreases in collaboration with the faculty member,

4. Faculty effort shall be negotiated between the School of Nursing administration and the
faculty unit member. based on the needs of the academic program. prior to the start of the
academic year although there mav be occasion where circumstances may change during the
academic vear which might necessitate a change to the faculty effort (e.g. awarding of research
grant to the faculty member). Faculty effort shall include but not limited to education. service.
research and clinical practice as negotiated between the faculty unit ember and the School of
Nursing administration. For purposes of faculty effort. TCHs shall be defined as follows:

one hour of classroom teaching equals one TCH:

two hours of ¢linical practicum equals one TCH:

three hours of simulated patient laboratory equals one TCH:

three hours of clinical duties equals one TCH:

three hours of other professional effort equals one TCH:

for development of a new course. one academic credit equals one TCH:

for teaching of an online course. one academic credit equals one TCIIL
Online course (which does not include in person classes being held remotely due to a pandemic)
enrollment will be limited to 38 20-25-20 students for a graduate course and 38 2836 25 students

for an undergraduate course: additional enrollment shall requitre the faculty unit member’s prior
agreement.

{ Commented [DC1]): 10-28-2020 revision to numbers
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Specialty Directors/Course Leaders shall be credited one to three TCHs per semester depending
on responsibilities and/or program size. Two TCHs per semester will be credited for facuity
course and/or level coordinators by the Associate Dean of the respective division.

Ad hoce | Commented [DC2): Moved to research section below.

activities relating o the mission of the School of Nursing shall be 1aken into account when
taculty effort is negotiated.

The Associate Dean for Nursing Science. when assigning workload. will taken into account
faculty serving as Chair or Member on a PhD dissertation committee by counting 1 TCH per
student per semester (maximum 2 year period) or Y2 TCH per student per semester those serving
as a Commitiee Member for a dissertation committee (maximum 2 vear period)

Appropriate Divisional Associate Deans will be determining reductions in TCH for significant
serviee activities (such as significant leadership role on behall of the School or University. and
funded research activities in collaboration will the faculiy. Independent studies also will be
negotiated with the Divisional Associate Dean.

3. For faculy engaged in faculty practice. three (3) weekly hours of such activity shall equal one
(1) TCH. Unless a faculty practice requirement is set torth in the initial offer letter and such

requirement is continued in any subsequent reappointment letters. participation in faculty ' Commented [DC3): University 10-28-2020 modificaticn
practice is an option, negotiated between the faculty unit member and the School of jishgumin ved. |
Nursing administration.. Facultyv-practice-may berequired-forfacultunless—set-by-the SO Y SRR S

Uaiversitn-the-dnitialenpointmentdertier nad-shull-he docmnented-ineluded-in-the annual
e%mew&w#n—eﬂfe#negﬂmnxm&fl"nr facultv-practice. three-t3)}weekly hours of-sueh
activiry-shall-equal-one (D-TEH.

6. Overload faculty effort will be compensated at the rate of $1.886 per credit. effective Fall | Commented [DCA]: University 10-28-2020 clarification

2020 and $1.933 per credil. elfective Fall 2021 Overload assignments occur when the TCH
exceeds the caps listed above and there are not other viable options. Workloads are calculated on
an Academic or Calendar vear basis and not semester by semester.

The following are certain examples of what constitute acceptable research/scholarship and/or
service |usnI)mu a reductmn in c\pcclt,d TC]1 —I—he—c—m-eﬂ-a—#ep\*hd{-imuh&-qiwhh—aa

ion in TCH wliimatelyrestswith-the
LM%MMMMMWMMJW%MW
that-such-eritericare nobmandator-negotiable snd-are notsubjectto the-parties—eoleetively
iegoliated-grievance-and-arbitration procedures

** Research/Scholarship

Faculty members are expected to maintain an active scholarly focus. Examples of
scholarship include:

* active research.

= grant proposal preparation and submission.
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* manuscript preparation and publication,

« relationship-building activities for interdisciplinary collaboration.

*  preparation. submission. and presentation at local. national. and/or international

conlerences

~  Scholarly clinical practice (when applicable}
o consulting within the clinical agency and in regional and national spheres
o introduction of practice innovations that reflect cutting-edge practice

modalities

o interpretation and application of research results
o design and execution of applied research in the clinical setting

Facul ] Texibit: o 7
puﬁaed JMMMHHmH#MerWW'WW{J}
FEHsHor each 20% -of time-designated in a funded research program-depending-on the
monetary-vahue-of the-funded award-to suppertfaculty-time-The faculty unit member may
negotiate with the School of Nursing administration 10 accommodate an active program of
research, which shall be reflected in faculty effort. Such effort allocated will be consistently

applied among negotiations unit members. 1 Commented lDCS] Unnersn;y 10- 23 2(}20 rqec‘nlon OF i

- August 28, 2020 proposed Union additional sentence

<+ Service

The primary faculty responsibilities in service are to the School of Nursing and 1o the University.
It is expected that all faculty will participate in the activities of the School of Nursing and to also
make contributions to the nursing profession and its societies. and to the society at large.

Lxamples of academic service are:
*  Active participation in coegial diseussions-and committees of the School o Nursing .
and the University: { Commented {DCT]: University 10-28-2020 modifies
+ Representing the department within the School of Nursing. the University. the {complete rejection of thispoint, ~~~ j
profession. or the community at large:
»  Advising students on course material and on departmental curriculum:
+  Participating in the recruitment of new faculty:

Examples of extramural service are:
+ Editorship of scholarly journals:
= Organization of conferences. symposia. technical meetings and workshops:
+  Review of technical papers and proposals:
«  Service on panels for professional societies:
« Publication of journals and newsletters. and clinical cditing:
+  Professional Organization committee service or chair:
+  State or National Commitice

Service may include activities not listed 'lbo\e which are benehcml to the School of Nursing

and to the University. sty : o5 xibhity ns-ofthe-particalar
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service activities-pursted-and-may-be considered-or additionad FEH allotment for the serviee
activiiv-Greperithy:there shall-be u TG reduetion of two(2)-TCHs for-each service
aetivity. The faculty unit member may negotiate with the School of Nursing administration to
accommodate significant service activities. which shall be reflected in faculty effort, -Such
effort nllocated will be consistently applied among negotiations unit members.
Approprinte-Divisionnb-Assoeinte-Deans-willdetermine-such reductions-in collaboration
with-thefaeulty:

Special Considerations

1. When possible. teaching load shall be distributed evenly across semesters. (for example.
faculty should not be teaching 3 credits one semester. followed by 12 the next semester.)

2. Other assignments are negotiated with the appropriate Divisional Associate Dean. Executive

Vice-Dean. or Dean.

When possible. academic teaching schedules shall be distributed by the end of the previous

academic semester.

L% )

4. Faculty may be asked to make up clinical activities or classes upon return from vacation
periods.

€. Tuition Reimbursement

1. Faculty unit member(s) enrolled in terminal degree programs related to their areas ol
instruction or approved as such by the School of Nursing administration may receive tuition
reimbursement at a rate of $300 per eredit. or the actual tuition. whichever is less, reimbursement
shall not exceed nine (9) credits per semester at the doctoral level.

2. Faculty unit member(s) may also receive tuition reimbursement at the rate described above
for graduate study related Lo their area(s) of instruction or approved by the School of Nursing
administration that is not part ol a termina! degree program. Such tuition reimbursement shall not
exceed six (6) credits per semester and shall be limited to thirty-eight (38) reimbursable credits
during the employment of the faculty unit member at the University.

3, To receive reimbursement. the faculty unit member must submit a written request to the
appropriate assistant dean. The assistant dean shall respond to the request within twenty (20)
working days of the request. Reimbursement shall be subject to the availability of funds.

4, To receive reimbursement. the faculty unit member must submit written proof of both tuition
pavment and satisfactory completion of course work to the assistant dean. To be eligible for
tuition reimbursement. the faculty unit member must maintain the grade point average required
for successful completion of his/her program of study

| Commented [DC8]: University 10-28-2020 rejection of
| August 28, 2020 proposed Union additional sentence.
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SCHOOL OF NURSING FACULTY UNIT MEMBERS

A. Faculty Contracts

1. Faculty unit members will normally be appointed on either an academic year or a calendar
year basis. Academic year appointments are for 10 months, normally between August 15 and
June 15. Academic year appointments provide for salary payments to be spread out over 12
months. Calendar year appointments are for 12 months.

2. In cases where faculty unit members’ contracts are not renewed due to program suspension or
decrease in enrollment, if the need for faculty unit members in these areas should arise, the
University shall give due consideration to these faculty unit embers for rehire.

B. Faculty Effort

1. Faculty at the School of Nursing have either a ten (10) months or twelve (12) month
appointments, based on the needs of the program and the School.

2. The academic year for twelve (12) month faculty unit members shall begin on July 1%, the
academic year for the (10) month faculty unit members shall begin on August 15%,

3. Faculty unit members teacher contact hours (TCHs) are defined below.

TCH Expectations per year.

Non-Tenure Track NTT Tenure Track TT
Rank Academic Calendar Rank Academic Calendar
year Year year Year
RBHS 24 30
Lecturer
RBHS 24 30
Instructor
Assistant 21 27 Assistant 9-15%* 12-18%**
Professor Professor
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Associate 18 24 Associate 15 18
Professor Professor

Professor 15 18 Professor 6-9 9-12
Distinguished | 12 15 Distinguished |6 6-9
Professor Professor

*#*Range is based on years in appointment, with newer appointments having fewer credit requirements. Per the
Chancellor — newly hired tenure track faculty shall have 70% of the protected effort for the first 3 years to launch a
funded program of research

If a course is cancelled, the faculty member will be expected to teach another course either during the same
semester or in a subsequent semester. Appropriate Divisional Associate Deans will determine such reductions or
increases in collaboration with the faculty member.

4. Faculty effort shall be negotiated between the School of Nursing administration and the
faculty unit member, based on the needs of the academic program, prior to the start of the
academic year although there may be occasion where circumstances may change during the
academic year which might necessitate a change to the faculty effort (e.g. awarding of research
grant to the faculty member). Faculty effort shall include but not limited to education, service,
research and clinical practice as negotiated between the faculty unit ember and the School of
Nursing administration. For purposes of faculty effort, TCHs shall be defined as follows:

one hour of classroom teaching equals one TCH;

two hours of clinical practicum equals one TCH;

three hours of simulated patient laboratory equals one TCH,

three hours of clinical duties equals one TCH,

three hours of other professional effort equals one TCH,

for development of a new course, one academic credit equals one TCH:

for teaching of an online course, one academic credit equals one TCH.
Online course (which does not include in person classes being held remotely due to a pandemic)
enrollment will be limited to 39 28-25-20 students for a graduate course and 36 2538 f

for an undergraduate course; additional enrollment shall requitre the faculty unit member’s prior
agreement.

ZjbludentL .-—f-"{Commanted [DC1]: 10-28-2020 revision to numbers
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Specialty Directors/Course Leaders shall be credited one to three TCHs per semester depending
on responsibilities and/or program size. Two TCHs per semester will be credited for faculty
course and/or level coordinators by the Associate Dean of the respective division.

,/'{ Commented [DC2]: Moved to research section below.

achvmes relatmg to the mission of the School of Nmsmg shall be taken 1nto account When
faculty effort is negotiated.

The Associate Dean for Nursing Science, when assigning workload, will taken into account
faculty serving as Chair or Member on a PhD dissertation committee by counting 1 TCH per
student per semester (maximum 2 year period) or 2 TCH per student per semester those serving
as a Committee Member for a dissertation committee (maximum 2 year period)

Appropriate Divisional Associate Deans will be determining reductions in TCH for significant
service activities (such as significant leadership role on behalf of the School or University, and
funded research activities in collaboration will the faculty. Independent studies also will be
negotiated with the Divisional Associate Dean.

5. For faculty engaged in faculty practice, three (3) weekly hours of such activity shall equal one
(1) TCH. Unless a faculty practice requirement is set forth in the initial offer letter and such

requirement is continued in any subsequent reappointment letters, participation ink[aculty | Commented [DC3]: University 10-28-2020 modification
pracﬂee isan o]mon, negotiale(l between 1he faculty unit member ancl the School of shown in red.

6. Overload faculty effort will be compensated at the rate of $1,886 per |credil‘l, effective Fall _—| Commented [DC4): University 10-28-2020 clarification

2020 and $1,933 per credit, effective Fall 2021 Overload assignments occur when the TCH
exceeds the caps listed above and there are not other viable options. Workloads are calculated on
an Academic or Calendar year basis and not semester by semester.

The following are certain examples of what constitute acceptable research/scholarship and/or

service Jusilfymg a reduchon in expecTed “1 CH —”llhe-ei-&eﬂa—ﬁeewha{—rfﬂg-ht—quahﬁyas

< Research/Scholarship

Faculty members are expected to maintain an active scholarly focus. Examples of
scholarship include:

* active research,

» grant proposal preparation and submission,
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« manuscript preparation and publication,

= relationship-building activities for interdisciplinary collaboration,

= preparation, submission, and presentation at local, national, and/or international

conferences

= Scholarly clinical practice (when applicable}
o consulting within the clinical agency and in regional and national spheres
o introduction of practice innovations that reflect cutting-edge practice

modalities

o interpretation and application of research results
e design and execution of applied research in the clinical setting

negotiate with the School of Nursing admlmstratlon to accommodate an active program of
resea:ch, which shall be reﬂected in faculty |Effbfd»8u€h—9ﬂ0]—?&“0€&tﬁd—%ﬂ“—h&€0ﬂﬂmnﬂ¥

% Service

The primary faculty responsibilities in service are to the School of Nursing and to the University.
It is expected that all faculty will participate in the activities of the School of Nursing and to also
make contributions to the nursing profession and itssocieties, and tothe society at large.

Examples of academic service are:
* Active participation in eeHegial-diseussions-and committees of the School of Nursing
and the University!

* Representing the department within the School of Nursing, the University, the
profession, or the community at large;

*  Advising students on course material and on departmental curriculum;
« Participating in the recruitment of new faculty;

Examples of extramural service are:
* Editorship of scholarly journals;
« Organization of conferences, symposia, technical meetings and workshops;
* Review oftechnical papers and proposals;,
«  Service on panels for professional societies;
* Publication of journals and newsletters, and clinical editing;
*  Professional Organization committee service or chair,
«  State or National Committee

Service may include activities not llsted above Wthh are beneﬁclal to the Schoo] of Nursmg
and to the University. Hae o . :

= ”{ Commented [DC5_]: Moved from page3.

——"| Commented [DC6]: University 10-28-2020 rejection of

August 28, 2020 proposed Union additional sentence

~| Commented [DCT7]: University 10-28-2020 modifies

complete rejection of this point.
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aetivity: The faculty unit member may negotiate with the School of Nursing administration to
accommodate significant service activities, which shall be reflected in faculty effort. —Such

Special Considerations

1. When possible, teaching load shall be distributed evenly across semesters, (for example,
faculty should not be teaching 3 credits one semester, followed by 12 the next semester.)

2. Other assignments are negotiated with the appropriate Divisional Associate Dean, Executive
Vice-Dean, or Dean.

3. When possible, academic teaching schedules shall be distributed by the end of the previous
academic semester.

4. Faculty may be asked to make up clinical activities or classes upon return from vacation
periods-

C. Tuition Reimbursement

1. Faculty unit member(s) enrolled in terminal degree programs related to their areas of
instruction or approved as such by the School of Nursing administration may receive tuition
reimbursement at a rate of $300 per credit, or the actual tuition, whichever is less, reimbursement
shall not exceed mne (9) credits per semester at the doctoral level.

2. Faculty unit member(s) may also receive tuition reimbursement at the rate described above
for graduate study related to their area(s) of instruction or approved by the School of Nursing
administration that is not part of a terminal degree program. Such tuition reimbursement shall not
exceed six (6) credits per semester and shall be limited to thirty-eight (38) reimbursable credits
during the employment of the faculty unit member at the University.

3. To receive reimbursement, the faculty unit member must submit a written request to the
appropriate assistant dean. The assistant dean shall respond to the request within twenty (20)
working days of the request. Reimbursement shall be subject to the availability of funds.

4. To receive reimbursement, the faculty unit member must submit written proof of both tuition
payment and satisfactory completion of course work to the assistant dean. To be eligible for
tuition reimbursement, the faculty unit member must maintain the grade point average required
for successful completion of histher program of study

| Commented [DC8]: University 10-28-2020 rejection of
August 28, 2020 proposed Union additional sentence.




